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Tujuan penelitian ini pengaruh gaya kepemimpinan dan 
motivasi kerja terhadap kinerja karyawan PT. Iskandar Indah Printing 
Texstile di Surakarta. 
Penelitian ini dilakukan di PT. Iskandar Indah Printing Texstile 
di Surakarta dengan populasi dalam penelitian ini adalah karyawan di 
PT. Iskandar Indah Printing Texstile di Surakarta sebanyak 67, dengan 
sampel sebanyak 40 responden dan metode pengambilan sampel yang 
bersifat ukuran sampel representative. Alat analisis yang digunakan 
analisis regresi linier berganda, uji t, uji F dan koefisien determinasi 
(R2). 
Hasil analisis uji t yang diperoleh gaya kepemimpinan dan 
motivasi kerja terhadap kinerja karyawan secara individu dan hasil uji 
F menunjukkan gaya kepemimpinan dan motivasi kerja terhadap 
kinerja karyawan PT. Iskandar Indah Printing Texstile di Surakarta 
secara simultan. 





The purpose of this study the influence of leadership style and 
work motivation on employee performance of PT. Iskandar Indah 
Printing Texstile in Surakarta. 
This research was conducted at PT. Iskandar Indah Printing 
Texstile in Surakarta, with the population in this study were 
employees of PT. Iskandar Indah Printing Texstile in Surakarta as 
many as 67, with a sample of 40 respondents and sampling methods 
that are representative sample size. The analytical tool used multiple 
linear regression analysis, t test, F test and the coefficient of 
determination (R2). 
The results obtained by t test analysis of leadership style and 
motivation on the performance of individual employees and the F 
test results showed leadership style and work motivation on 
employee performance of PT. Iskandar Indah Printing Texstile in 
Surakarta simultaneously. 
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